
 
 

 
EMPLOYMENT APPLICATON 

CAN YOU READ THIS? YES    NO 
It is the policy of UNIVERSAL PAINTING to provide equal employment opportunities to all 

applicants and employees, without regard to any legally protected status such as race, 
color, religion, gender, national origin, age, disability or veteran status. 

 
 

Applicant Name: 

 

 
Address: 

 

 
City/State/Zip: 

 

 
Number of years at this address:  
 
Previous Address: 

   

 

Daytime Phone: 

  
Evening Phone: 

 

 

Cell Phone: 

  

 
Social Security Number: 

  

 
Emergency Contact Information: 
 

Contact Name: 

 

 
Relationship to you: 

 

 
Address: 

 

 

City/State/Zip: 

 

 
Daytime Phone: 

  
Evening Phone: 

 

 
Job Position Applied For:  

 
Salary Desired: 

 
$ 

 
Per hour. 

 

Have you applied at this company previously? 
 

 
If yes, when? 

 

 
Are you at least 18 years old? 

 



 

 

 

Education: 
 

 

Type of School 

  

Name & Address 

 No. of years 

completed 

  

Graduated? 

 

High School 

    

1 2 3 4 

  

Yes No 

 
College 

    
1 2 3 4 

  
Yes No 

 
Trade School 

    
1 2 3 4 

  
Yes No 

 

Other 

    

1 2 3 4 

  

Yes No 

Did you receive a degree? Yes No 

If yes, what kind of degree? 
 

References:  

 

Employer 

Start 

Date 

End 

Date 

 

Address 

 

Phone 

 
 

    

 
 

    

 

 

    

 
 

    

 
How will you get to work? 

 

 

Drivers License Number: 

 

What state issued your license?  

 
Date of Birth: 

  

 

How many years of industrial painting experience? 

 

 
How many years of industrial sandblasting 

experience? 

 

 
Do you have any experience with a Hydro Blaster? 

 

 
Are you bilingual? If so what languages do you 
speak? 

 

 

 
Are you willing to work any shift, including nights and weekends? 

 

 
If “No”, please state limitations: 

 

 

If you receive an offer of employment, when can you start? 

 

 
Are you legally eligible for employment in the United States? 

 

 
Are you able to perform the essential functions of the job position 
with or without reasonable accommodations? 

 

 
What reasonable accommodation, if any, would you require? 

 


